EY Global Belonging Barometer 4.0

In an increasingly connected world, employees feel more disconnected
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EY Global Belonging Barometer 4.0

Belonging at work is built through meaningful human connections

Most people experience their Strongest sense o] belonging at work, second only to home
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https://players.brightcove.net/1066292269001/default_default/index.html?videoId=6318515560112
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