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Digital Nomad Visas
in More than 40 Countries, e.g.,

e Argentina  ¢lceland

* Brazil * Malaysia
* Columbia * Mexico

» Croatia  Namibia
« Germany * Portugal
» Greece * Spain



“Boston, San Diego, San Francisco,
Seattle, and San Jose — accounted for
90% of the growth in tech jobs from 2005
to 2017.”

Can Remote Work Help Diversity Recruitment? - Knowledge at Wharton



https://knowledge.wharton.upenn.edu/article/can-remote-work-help-diversity-recruitment/

Employee Identity Flexibility
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FIGURE 7.—GDP per person, data and model counterfactual. Note: The graph shows the cumulative growth
in GDP per person (market), in the data (overall), and in the model with no changes in 7’s as in Table V.

Hsieh et al. 2019




WFH (WFA) varies by country - highest in North America lowest in Asia

(Bloom 2025)
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Source: Responses to
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day last week, did you
work 6 or more hours,
and if so where?”.
Sample of N=17,019
university graduate
workers in 40
countries surveyed in
Nov 2024-Feb 2025

“Working from home
around the world” by
Cevat Aksoy, Jose
Barrero, Nick Bloom,
Steve Davis, Mathias
Dolls and Pablo
Zarate.
https://wfhresearch.co
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https://wfhresearch.com/gswadata/
https://wfhresearch.com/gswadata/
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WFH (WFA) Impacts in the US @Eicom 2025
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Note: Graphs of the
percent change in the
employment rate relative
to January 2019 by
disability, gender, age,
race, education and
native/foreign born (18-
64 years old). Data from
the us Current
Population Survey.
Disability includes only
physical disabilities.

Source: “Working from
home  and  disability
employment” by Nicholas
Bloom, Gordon Dahl and
Dan-Olof Rooth, NBER
Working Paper 32943




WFH in India: Women'’s Labor Force Participation Rates

Figure A.14: Female Labor Force Participation Rates (States of India)
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Notes: Data from the Periodic Labor Force Survey 2019-2020. People aged 15 and over included.

Ho, Jalota and Karandikar (2025)



WFH and Women’s Employment in West Bengal

Job take-up by Women from Home versus Local Office
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Summary

« Demand for flexible work (1/3 of respondents, US; WTP,
e.g., 7% of salary)

 Supply of flexible work arrangements (approx. 1.5 days
WEFA)

* Benefits (job satisfaction, turnover, “productivity’,
“‘experienced employees’)

e Costs (onboarding, junior employees, “promotion gap”)

Barrero, Bloom, Davis 2023; Hsu and Tambe 2024; Choudhury 2025



