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Thought Leadership:

Building a purpose
driven platform for
power and impact




Thought leadership is the position of an individual
or organization as an expert in a specific field, and
the sharing of innovative ideas, insights, and
opinions to influence, inspire, and lead the industry
or community.

Source: Google Gen Al
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A thought leader is someone who specializes in a
given area and whom others in that industry turn to
for guidance

Source: Google Gen Al
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Building a purpose driven platform u

Content Creation
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Professional Networks
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Social Media
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Keep

Learning

Do your research
Talk to experts

your ideas?

Enthusiast
What do you know?
Why would someone

follow you?

Be Authentic
Who are you? What'’s
your brand?

B MetlLife

Leverage

your network
Who do you know?
How can your test

., -

» Don’t give

up
Stay focused on
your purpose

Communicate

What tools/outlets do
you have available?
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PRESENTING

Your Platform in Practice
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"Challenges come about when people don't have 2 solid understanding of — —

inclusion, and if you don't know its value and what it really means, then how can
you embody being an inclusive leader?”
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[y on inclusive leadersh:
When | teach the class,
students will say, 'Oh my

gosh, that is so simple!' _.
but sometimes \

‘Women of color are a force in the U.S. economy. They are projected to
" make up the majority of all women by 2060, which means they’ll also
likely become the majority of the U.S. workforce. They also generate $1
trillion as consumers and $361 billion in revenue as entrepreneurs,

s launching companies at 4x the rate of all woman-owned businesses.

- Developing a diverse leadership pipeline can benefit companies in all

yera Gender EQuality Index

Inclusion
Bogins withiio the simplest
concepts are the
most challenging
and complex

to execute.”
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I have seen the difference in our Landit members - they are goal
oriented, they are focused on their strengths, they understand what
their weaknesses are but they're not paralyzed by them. Landit gives
you real feedback that you need, real data, real insights.

~ Dr. Cindy Pace

° Global Chief Diversity,
MetLlfe Equity & Inclusion Officer at MetLife
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