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WOMEN BOARD DIRECTORS OF BANKS AND FINANCIAL SERVICES
COMPANIES, 2005 AND 2019
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BANKS AND FINANCIAL SERVICES COMPANIES WITH 3 OR MORE WOMEN
BOARD DIRECTORS, 2005 AND 2019
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REGIONAL COMPARISON OF WOMEN BOARD DIRECTORS OF BANKS AND
FINANCIAL SERVICES COMPANIES (AS OF DEC 31, 2018)
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ToOP TEN BANKS AND FINANCIAL SERVICES COMPANIES WITH HIGHEST
PERCENTAGE OF WOMEN BOARD DIRECTORS (AS OF DEC 31, 2018)

Rank Compan Count Number of Women Total Number of Percentage of Women Board
- g Dlrectors Dlrectors Directors

1 (tie) AXA France 50.0%
1 (tie) Achmea Netherlands 4 8 50.0%
2 Groupe BPCE France 8 17 47.1%
3 Progressive Insurance USA 5 11 45.5%
Munich Re Germany 9 20 45.0%
Zurich Insurance
5 (tie) Group Switzerland 4 9 44.4%
Commonwealth Bank
5 (tie) of Australia Australia 4 9 44.4%
5 (tie) Rabobank Group Netherlands 4 44.4%
6 TIAA USA 7 16 43.8%
7 (tie) Societe Generale France 6 14 42.9%
7 (tie) BNP Paribas France 6 14 42.9%
7 (tie) Credit Agricole France 9 21 42.9%
8  CNP Assurances France 8 19 42.1%
9 (tie) Royal Bank of Canada Canada 5 12 41.7%
9 (tie) Wells Fargo USA 5 12 41.7%
10  Assicurazioni Generali Italy 5 13 38.5% ]
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The Quota Legislative Strategy for Women Directors — Global Overview

Countries with Quotas for Publicly-Listed Companies
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PERCENTAGE OF WOMEN BOARD DIRECTORS OF COMPANIES IN COUNTRIES
WITH QUOTA LEGISLATION VS. COMPANIES IN COUNTRIES WITHOUT
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Economies with Board Diversity Language in Corporate Governance Codes,
Stock Exchange Listing or Security Exchange Commission Requirements
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PERCENTAGE OF WOMEN BOARD DIRECTORS OF COMPANIES IN COUNTRIES
WITH GENDER DIVERSITY LANGUAGE IN CORPORATE GOVERNANCE CODE
VS. THOSE WITHOUT

Women on Boards in Countries with
Gender Diversity Language in Corporate 32 3%
Governance Code
Women on Boards in Countries with No
Gender Diversity Lanaguage in Corporate
Governance Code
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WOMEN EXECUTIVE OFFICERS OF BANKS AND FINANCIAL SERVICES
COMPANIES
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Men, 85.2%
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ToOP TEN BANKS AND FINANCIAL SERVICES COMPANIES WITH HIGHEST
PERCENTAGE OF WOMEN EXECUTIVE OFFICERS (AS OF DEC 31, 2018)
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THE UNTAPPED TALENT POOL

Students in Accounting
Globally
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RECOMMENDATIONS FOR ACCELERATING GENDER DIVERSITY ON
CORPORATE BOARDS

There must be a concerted effort to develop a pipeline for women in
senior executive positions

Whether quotas or targets, whether through legislative mandates or
private sector strategies, opening up women’s access to corporate
board seats will not happen unless there is a concerted national effort.

Boards must be repeatedly exposed to the ‘business case’ for more
women on corporate boards.

Companies should insist that when board openings occur that
Nominations Committees’ or search firms’ recommendations include
women candidates.
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