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This study’s eye tracking 
technology shows that 
recruiters spent about ____ on 
their initial “fit/no fit” decision

(a) 6 seconds

(b) 2 minutes

(c) 6.6 minutes

(d) 10.6 minutes



























EFFECTIVENESS

EFFICIENCY DIVERSITY

CANDIDATE 
EXPERIENCEproving stronger 

predictability and 

matching power, 

validated by metrics 
like offer-to-hire yield, 

retention and 

performance

streamlining the top-

of-funnel selection 

process, resulting 
reductions in time-to-

hire, recruiting costs, and 
overall time spent.

assessing candidates 

through an 

objective, data-

driven approach and 

using audited 

algorithms to 
increase gender, 
ethnic, and SES 
diversity

taking a candidate-first 

approach, ensuring the 

pymetrics experience is 

positive through metrics 
like completion rates, 
satisfaction scores,  and 

survey feedback data

PYMETRICS KEY IMPACT AREAS



UNILEVER RECRUITING GAINS

1

7
17

Problem

Unilever was looking for an innovative 
solution to overhaul their recruiting system 
to improve hiring metrics across the board.

Solution

pymetrics replaced resume review and SHL as 
the first-pass filter to assess 280K candidates in 
68 countries across 15 languages against 7
custom functional models.

Results

Unilever saw improvements across all four key impact 
areas including efficiency, effectiveness, diversity, and
candidate experience.

CASE STUDY

increased gender, 

ethnic + SES 

diversity
100%

57% increased retention

75% reduced time to hire

candidate NPS
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~100

global 

enterprise 

clients

18
PYMETRICS AT A GLANCE

~$60M

total capital 

raised

100+

countries 

we’re 

currently live 

in 

1M+

people going 

through 

pymetrics 

yearly

backed by
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Thank you.


