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• Although gender equality should be a natural behavior rather than 

a KPI that is measured, the world is still far from the equality.

• According to UN Women, the world is not on track for 2030 

deadline for the achievement of gender equality and the 

empowerment of all women and girls. 

• Amid the intersecting crises of COVID-19, the climate emergency, 

and rising economic and political insecurity, progress on gender 

equality has not only failed to move forward but has begun to 

reverse.

• Without heightened commitment from the global community, 

gender equality will remain nothing more than an unrealized goal.





* The Gender Snapshot 2022 Report by UN Women, Women Count and United Nations



STANDARDS 

&LABELS

SUSTAINABILITY REPORTING 

STANDARDS & FRAMEWORKS



• Applies to the human resource management life cycle, 

delivery of products and services, supply chain 

relationships, and relationships with external stakeholders 

to ensure equity, fairness and equality

• Encourages organizations to use a continual improvement 

plan, do, check and review approach

• To develop the capabilities to achieve a culture of gender 

equality and women’s empowerment

• Focuses on the inequality resulting from the gender 

specific roles assigned to women, girls, men and boys 

and is applicable to all types of organisations

• Includes the framework, resources, policies, tools and 

good practices



• The objective is to provide efficient monitoring tools for their gender equality policies.

• The GEEIS and GEEIS-DIVERSITY labels are aimed at all European and international groups that wish 

to participate in the construction of a more equitable society based on gender equality and diversity.

The framework has been designed for all types of companies, regardless of their size, configuration and 

activity, in all countries and on all continents.

• To obtain the GEEIS and GEEIS-DIVERSITY, the group must implement steering, training and 

communication tools to work towards equal opportunities. The labels are awarded following an on-site 

audit and a documentary study.



• Sustainability reporting is the process of measuring, disclosing, and communicating a company's 

environmental, social, and governance (ESG) performance.

• Customers and other stakeholders are demanding more transparency and accountability from 

companies on their sustainability performance.

• Companies are facing regulatory pressures to report on their ESG performance.

• Gender equality is one of the main factors under the ‘social’ category of ESG.

• Sustainability reporting should be aligned with recognized reporting frameworks and standards, 

such as the Global Reporting Initiative (GRI) Standards, the Sustainability Accounting Standards Board 

(SASB) Standards, and UN Sustainable Development Goals.



• GRI 405: DIVERSITY AND EQUAL OPPORTUNITY STANDARD

✓ Disclosure 405-1 Diversity of governance bodies and employees

✓ Disclosure 405-2 Ratio of basic salary and remuneration of women to men 



• A new Sustainability Accounting Standards Board 

(SASB) project addresses potential DEI (Diversity, 

Equity & Inclusion) disclosures and how they vary by 

industry. The aim of the project is to understand the 

impact of DEI in 45 industries and to identify which 

topics and metrics matter most in specific industries.



• Out of 17 SDGs, 

10 have gender-

specific 

indicators.

• Out of 231 total 

indicators, 51 of 

are gender specific 

indicatiors.

• Goal 5 is only 

related with gender 

equality.
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H O W  D O  C E R T I F I C AT I O N  B O D I E S  

C O N T R I B U T E  TO  G E N D E R  E Q U A L I T Y

׀ Provide independent verification of companies’ gender equality 

performance to ensure the accuracy and reliability of their 

reporting.

׀ Help companies identify areas for improvement and demonstrate

their commitment to gender equality.

׀ Verification can also help identify areas for improvement in 

data collection and management, and can provide assurance to 

stakeholders.

׀ Bring transparency and provide tools for companies to

measurably demonstrate the impact of their ESG actions by 

making them traceable, visible and reliable.

׀ Create awareness and being a role model for the companies.



COMPANIES ACHIEVING GEEIS
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