
Women building the 

present and future in 

Latin America 
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50% 
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Do you know or have heard of any woman 

(family or friend) that…? 
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7% 

8% 

11% 

12% 

12% 

21% 

29% 

35% 

40% 

Has been deprived of her liberty

Is missing

Has been abandoned beacause of her condition

Was murdered

Was sexually violated

Suffers sexual harassment

Is discriminated because she's a woman

Suffers domestic violence

Has been physically or emotionally abused

Source: Lo peligroso de ser Mujer en México, G20 countries study. Parametría. 2012 
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Child Brides 

 
Oaxaca 
$20,000-$50,000 depending on the age 

 

Guerrero 
Since 12 years old, a girl can be 

negotiated 

Sexism in search bar 

http://www.google.com.mx/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&docid=Zb9uBkKv7R-lCM&tbnid=ue8mndNsqabkuM:&ved=0CAUQjRw&url=http://www.siglacomunicacion.com/lo-mas-buscado-en-google-en-el-2012/google-logo-2010/&ei=qEP5UvPmC-mM2gWDk4GAAw&bvm=bv.61190604,d.b2I&psig=AFQjCNFW1V1VNwELUd6MAA_fS3hpSinNQQ&ust=1392153883507054
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Argentina 

Chile 

El Salvador 

Honduras 

Nicaragua 

Panama 

Trinidad &Tobago 

<15% 
Colombia 

Costa Rica 

Ecuador 

Mexico 

Uruguay 

15%–25% 
Dominican Republic 

Guatemala 

Peru 

Puerto Rico 

Venezuela 

>30% 

Latin America: América Latina: Beyond equity 

Percentage of  female managers 
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Mexican women 

48% have rejected a job beacuse of the impact in their 

personal life 

6 

Situations that affect more 

women than men 

 

• 20% low salaries 

• 18% education access 

• 15% lack of job 
 

Yes 
17% 

No 
83% 

Work during vacations 
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1° Break down stereotypes 

A B 

C 

D 

http://www.google.com.mx/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&docid=KLhVG4moir5_tM&tbnid=MPO5cM4faJUuCM:&ved=0CAUQjRw&url=http://www.flickr.com/photos/erikahs/3457347931/&ei=58f6Ut9M5OrZBe7pgIAN&bvm=bv.61190604,d.b2I&psig=AFQjCNHjxcIZ4Gj9BAh2Yre5uN5Ttz7W3Q&ust=1392253236129898
http://www.google.com.mx/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&docid=04Dkyid-_jvvDM&tbnid=eK8eY6U_7i4s3M:&ved=0CAUQjRw&url=http://www.libertaddepalabra.com/2009/10/detienen-a-agresoras-de-macedonia-flores/&ei=Ecj6UuXlPMjj2QWEqoHoDw&bvm=bv.61190604,d.b2I&psig=AFQjCNHjxcIZ4Gj9BAh2Yre5uN5Ttz7W3Q&ust=1392253236129898
http://www.google.com.mx/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&docid=zX6hOnPfY3d97M&tbnid=RWW22qgSyr6QEM:&ved=0CAUQjRw&url=http://www.wloe.org/nominadas.317.0.html&ei=Vsn6UvvcAeLx2QWMl4DADg&bvm=bv.61190604,d.b2I&psig=AFQjCNGlOJokwCUwVF78OzA1bd7IEQYymw&ust=1392253602767734
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“ You cannot fix a problem that 

you refuse to acknowledge” 

8 

-Margaret Heffernan, Willful Blindness: 

why we ignore the obvious at our peril 

2° Acknowledge the problem 
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3° Pool of femenine Talent 
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Follow me…  

@mofloresb 
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